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This user guide is intended for supporting the peer reviewer to get
into the HRD Journal website to evaluate the article that has been sent to
him/ her to evaluate. You can do two different things when getting inside
the program 1) reviewing the new article and 2) viewing the article that you

have already review.

Getting into the website at www.hrdjournal.buu.ac.th, click at the

menu login. Enter your e-mail and password
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1. To review an article

1.1 Click at the menu Receive Article, you will find the article(s) to
be reviewed
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@ peer Receive Article
(& Receive Article

(£ Receive Article

Article ID 15 Title Article Detail Assess

HRD2016002 Code of Ethics for HR Practitioners in the Public Sector under the Civil Service of
Thailand

Showing 1to 1 of 1 entries Previous Next

1.2 Click at Detail (in the menu Receive Article) to see the
details of the article

Q Article Detail X A
Detail
Article ID : HRD2016002
Title : Code of Ethics for HR Practitioners in the Public Sector under the Civil Service of Thailand
Abstract : The purpose of this study was to develop a code of ethics for HR practitioners in the public sector under the Civil Service of

Thailand. Two data collection methods, document review and focused group interviews were applied in this study. A purposive
sampling technique was used to select participants for focused group interviewees and a qualitative data analysis method was
employed in analysing data. As a result of this study a code of ethics for HR practitioners in public sector under the Civil
Service of Thailand was developed. The code of ethics was presented in a model of “TRUSTS” comprising of: (1) T-Treating
others with integrity, legality, and non-discrimination in human resource management; (2) R-reliable proficiency and
continuous learning in human resource professionals; (3) U-upholding confidentiality and information sharing; (4) S-stably

haina rala madale in hiiman racaiirea athice radas (BYT- thatiahtfiilnace in handlina ranflicte f intaract in hiiman racanirca

Article File : & Download File
Reference File : & Download File
Keyword : Code of ethics; HR practitioners; civil service; integrity; legality; non-discrimination; proficiency; learning; confidentiality;

information sharing; role model; conflict of interests; balance of work and life.
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1.3 Click at Assess to get to the evaluation form. Please

record your evaluation into the form. To record the review result, click at

Save | .You can save the result at anytime no matter you finish it or

not. After saving you still can go back to continue working or change the

previous saved information. Please click at Commit for the final

complete review.

MANUSCRIPT NO. HRD2016002
TYPE OF PAPER Qualitative research paper
TITLE OF PAPER Code of Ethics for HR Practitioners in the Public Sector under the Civil Service of Thailand
MANUSCRIPT REVIEW CHECKLIST
Quality level key: 4 = Excellent, 3 = Good, 2 = Fair, 1 = Unsatisfactory
Quality Level
Assessment Criteria Remarks
4 3 2 1
The Quality of Writing .
1. Quality of the writing: presents ideas clearly and in a logical and
orderly manner. Vi
2. Is objective and professional in the treatment of the subject .
matter, tells an integrated and consistent story.
Vz
Contribution to the body of knowledge in the field )
3. Theoretical contribution: is theoretically important; justifies
claims to importance; can take the field into new directions of y/
research.
4. Practical contribution: is of practical importance; links theory and .
practice.
Vz
5. Appropriateness: Is appropriate to the HRD journal; is a new, )
emerging, or under researched area; is timely in terms of current
trends; is provocative and provides new insights. Yz
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2. Viewing the article that you have already received

2.1 Click at the menu Commit Article, you will see the article that
you have already reviewed

@ 1ro JournaL < (@) rcrtong Turee
@ peer Commit Article
& Commit Article
iE List Article x A
& Commit Article
0 v arct
ArticlelD 1= Title Status Article Detail Assess Detail
HRD2016001 Needs Assessment Techniques for Developing an Effective Success Q
Training Program View
HRD2016002  Code of Ethics for HR Practitioners in the Public Sector under the Send Assess a
Civil Service of Thailand View
Showing 1 to 2 of 2 entries Previous - Next

2.2 Click at Detail the article will appear

Q Article Detail X A
Detail
Article ID : HRD2016001
Title : Needs Assessment Techniques for Developing an Effective Training Program
Abstract : The purpose of this paper is to propose Needs Assessment (NA) techniques for companies and organizations to carefully

consider before conducting training programs. The paper is based on a combination of a literature review, Master and
Doctoral Degree course work/research, and teaching experience of the author. These three approaches were applied to
strengthen the NA techniques in the development of an effective training program. These techniques have been evaluated
through comparison and contrast analysis, and synthesis of both older and more recent literature related to NA. NA
techniques are essential for effective training and include eleven steps as follows: 1) NA name and topic, 2) problem

statement, 3) data collection samples 4) data collection methods, 5) questions to ask, 6) description of needs analysis, 7)

Keyword : Needs assessment, Needs assessment techniques, Needs analysis, Training program, Effective training, Instructional design
Manuscript Status : Success
No. File Name Download
1 File-1 & Download File
2 File-2 & Download File
3 File-3 & Download File
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2.3 To see your evaluate of the article click at View your
evaluation result will appear

MANUSCRIPT NO. HRD2016002
TYPE OF PAPER Qualitative research paper
TITLE OF PAPER Code of Ethics for HR Practitioners in the Public Sector under the Civil Service of Thailand

MANUSCRIPT REVIEW CHECKLIST
Quality level key: 4 = Excellent, 3 = Good, 2 = Fair, 1 = Unsatisfactory

Quality Level
Assessment Criteria Remarks
4 3 2 1

The Quality of Writing .
1. Quality of the writing: presents ideas clearly and in a logical and
orderly manner.

N

2.1s objective and professional in the treatment of the subject .
matter, tells an integrated and consistent story.

AN

Contribution to the body of knowledge in the field .

3. Theoretical contribution: is theoretically important; justifies

claims to importance; can take the field into new directions of Vz:
research.

4. Practical contribution: is of practical importance; links theory and .
practice.

5. Appropriateness: Is appropriate to the HRD journal; is a new, 0
emerging, or under researched area; is timely in terms of current
trends; is provocative and provides new insights. V.
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